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OBJECTIVE:  The Veterans Program seeks to enhance the employment and 
advancement of veterans within NRCS.  The VSEP also provides a forum for education, 
information, and communication among all employees regarding veteran status. 
 
Goal I:  Coordinate a visible and effective Veterans Program that involves all employees. 
 

Action:  Publicize Armed Forces Day (third Saturday in May) through 
informational articles utilizing e-mail and direct mailings to field offices. 
 
Action:  Recognize employees who support and assist the goals of the 
VSEP by recommending them for awards. 
 
Action:  Maintain contact with field, area, and state office employees 
interested in assisting with the goals of the VSEP. 
 
Action:  Distribute articles and information to all employees regarding 
veterans’ issues. 

 
Goal II:  Serve as a local representative at state, regional, and national meetings 
regarding veterans’ issues. 
 

Action:  Attend federal employee Veterans’ Annual Training Conference; 
provide feedback as requested. 
 
Action:  Network with other VSEP Managers and organizations to share 
resources and exchange ideas. 
 
Action:  Serve as a communication link with West Virginia NRCS 
veterans, the regional VSEP Manager, and the national VSEP Manager to 
maintain employee awareness of VSEP activities. 
 
Action:  Serve as an advisor to the West Virginia Civil Rights Advisory 
Committee regarding  veterans’ issues and opportunities. 
 
Action:  Attend West Virginia Special Emphasis Program Manager 
training and meetings as appropriate. 

 
 



Goal III:  Coordinate with management to provide information regarding veterans’ 
issues and the West Virginia VSEP. 
 

Action:  Develop West Virginia VSEP Annual Accomplishment Report to 
present to management, Civil Rights Advisory Committee, and regional and 
national VSEP Managers. 
 
Action:  Report VSEP activities as requested by ASTC-FO’s and STC. 

 
Goal IV:  Evaluate and report the impact of veterans in the workforce in the area of 
recruitment, selection, placement, promotion, training, counseling, and career 
development policies and practices. 
 

Action:  Assist in recruitment efforts and distribution of vacancy information.  
Participate in job/career fairs and make classroom presentations as requested. 
 
Action:  Monitor West Virginia statistics by PATCO (Professional, 
Administrative, Technical, Clerical, and Other) and GS-level categories.  Evaluate 
number of veterans receiving training, awards, and promotions to include in 
annual report for STC. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



PROPOSED VSEP BUDGET FOR FY-2006 
(Estimated) 

 
 
 

Education materials for Veterans awareness programs……$500.00 
 

Posters, handouts, etc. for job fairs/recruitment efforts……..$500.00 
 

Total FY-2006 Budget………………….…………$1,000.00 
 
 
 

 
 
 
 
 
 

 
 


